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KEY FINDING

An insufficient number of special education doctoral graduntes are available to staff the nation’s special
education teacher preparation programs. This supply and demand imbalance is chronic and persistent.

ADDITIONAL FINDINGS

+  Une significant consequence of the decling in the production of doctorates is the critical shorage
of faculty in special education preparing personnel to serve children with disabilities.

= [fevery special education faculty slot were filled, about 3,000 more special education teachers
could be trained annually. These newly gualified teachers would serve about 48,000 students
annually.

= The faculty shorage impeirs special education leadership capacity and research efforts,

*  The decrease of special education doctorates means thal fewer faculty members are available to
generate new knowledge, such as vital research about how to best meet educstional needs of
students with disabilitics,

IMPLICATIONS
»  The faculty shortage has a direct impact on children with disabilities because a shortage of faculy

at colleges and universities to prepare special education teachers causes subsequent shortages in
the classroom,

» Without adequate faculty, there will be fewer qualified teachers and thus lower student
achievetnent. Research has documented that students are mare [ikely to have higher achievement
when they are taught by qualified teachers, than when they are 1aupht by unqualified teachers. As
gecountability for student achievement increases, the demand for qualified special education
teachers will likewise increase.

*  The special education teacher shorage, in urn, Timits special education expertise available
general educators.

*  As faculty searches conlinue to fail and positions are lost to deparments of special education, the
infrastructure for personnel development and research will continue to diminish in capacity,

*  Without a comprehensive strategy to address it, the special education faculty shortage will persist.



\I'HM' THIS MEANS FOR PARENTS
As the number of sperial education faculry docreesss, fower children with desabulitics can be
adequaicly served: fower facolty means fewer teachers.

o  Faculty shortage kesds 10 special cducation teacher shoraze leads w0 students tanght by
unqualifiad persomnci.

» (rality of loadership training programs s affected.

RECOMMENDATIONS

National
* Support IDEA appropriations for doctoral-level personnel preparation.

Repional & State

«  Ingist that qualified faculty are hired to prepare the next generation of teachers,

®  [nsist on highly qualified and trained teachers.

s Provide advocacy and suppont for doctorl programs with colleges, universities, and state
legistators,

This rescarch summary was prepared by Linda Shepard, Consultant.
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